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Flawed use of data by SFFA
produces wrong conclusions

Professor David Card, a nationally recognized economist and professor at the
University of California at Berkeley, comprehensively analyzed six years of
data across all domestic applicants to Harvard College, using all factors of
consideration in the admissions database, and found no evidence of
discrimination against Asian Americans.

Professor Card found that the average marginal effect of being Asian
American on an applicant’s likelihood of admission was statistically
indistinguishable from zero, and in fact was slightly positive in three of six
years at issue in this case.

SFFA's allegations of racial balancing ignore data showing that the racial
composition of the admitted class meaningfully varies from year to year.
SFFA’'s own expert admitted that there are changes over time in the racial
composition of the admitted class.

The percentage of Asian Americans in the admitted class has grown
significantly by 27% since 2010; Asian Americans comprise nearly 23% of the
admitted class of 2022.




Harvard considers race in
accordance with Supreme Court
precedent

The unrebutted testimony of Harvard’s admissions officers—which SFFA
ignores entirely—describes a process in which race is indeed a factor that can
contribute to a student’s admission, but merely one factor among many, many
others.

Harvard takes the same approach to race that the Supreme Court embraced
in Justice Powell’s opinion in Bakke, and in Grutter, and Fisher II.

Professor Card found exactly what one would expect: applicants must
have multiple areas of strength to be admitted to Harvard, and race does not
determine admissions outcomes any more than a number of other factors.




Harvard’s consideration of race-
neutral alternatives follows the law

For the past several decades, Harvard has engaged in race-neutral strategies
to achieve the educational benefits of diversity—including several suggested
by SFFA's own expert.

Harvard devotes tremendous resources to recruitment, and since the 1970s
has maintained a dedicated program aimed at the recruitment of racial and
ethnic minorities, including Asian Americans.

Harvard eliminated—then reinstated—its early action program when it found
that the elimination of early action was hindering efforts to achieve racial
diversity.
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(CNN) — The conservative Supreme Court will meet Monday to consider whether colleges and universities can
continue to take race into consideration as a factor in admissions, a case that could diminish the humber of Black
and Hispanic students in higher education.

Hanging in the balance is the future of admissions plans at hundreds of schools that have relied on court precedent
for decades in order to achieve the educational benefits they say flow from student body diversity on campus.

Challengers in the case are targeting Harvard and the University of North Carolina
arguing that their programs violate equal protection principles, dash the promise of a
colorblind society, and discriminate against Asian Americans. They are urging the court
to overturn precedent and they say that the schools should explore and further develop
race-neutral alternatives to achieve diversity.
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CAREERS Diversity in the workplace means employing people of different ages,

3 Benefits Of Diversity In The genders, ethnicities, sexual orientations, cultural backgrounds, and
Wo rkplac e education levels. Not only is diversity crucial for creativity and social

justice, but also research shows that a diverse workplace is good for the
Aiiey SN Contibion 6 bottom line. In fact, companies with a diverse workforce are 35% more
likely to experience greater financial returns than their respective non-

diverse counterparts.

A team that has a variety of worldview perspectives can educate
employees and clients, and reach untapped customer demographics.
This opens the conversation to new, unexplored, and different ideas. In
fact, companies with greater diversity are 70% more likely to capture
more markets. And with more markets comes a bigger audience which
equals more profit. This can be a game-changer in the professional

world.

INNOVATION
PROFESSIONAL GROWTH
DECISION-MAKING
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By Sundiatu Dixon-Fyle,, Kevin Dolan, Dame Vivian Hunt, and Sara Prince < [E 2 (]
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D iversity wins is the third report in a McKinsey series investigating the business

case for diversity, following Why diversity matters (2015) and Delivering DOWNLOADS

through diversity (2018). Our latest report shows not only that the business case

J _
remains robust but also that the relationship between diversity on executive teams ~ Full Report (PDF-1IMB)

and the likelihood of financial outperformance has strengthened over time. These

findings emerge from our largest data set so far, encompassing 15 countries and more than 1,000
large companies. By incorporating a “social listening” analysis of employee sentiment in online
reviews, the report also provides new insights into how inclusion matters. It shows that

companies should pay much greater attention to inclusion, even when they are relatively diverse.
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